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Paper, and beyond

Chairman of the Board Kenzo Noguchi
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Ever since its establishment in 1845, Japan Pulp and Paper
Company Limited (JP) has contributed to society through its
efforts as a specialized trader of paper—a material that plays a
crucial role in social development and cultural growth.

Drawing on its many decades of expertise in paper
distribution, JP now strives to foster a recycling-oriented
society in light of growing social demand and bolster its global
network as the business environment continues to evolve.

We at JP are fully aware that we need to continue venturing
into new fields and create new value together with society in
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President  Akihiko Watanabe

order to fulfill our corporate responsibilities and maintain our
position as a corporate group with an integral role in the
ever-changing society.

We are always surrounded by paper in our daily lives. The JP
Group will continue to make valuable contributions—to both
society and the global environment—through businesses
focused on our key product, paper, while exploring the infinite
possibilities of paper and what lies beyond it.

Japan Pulp and Paper Company Limited
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Message from the President

On April 1, 2017, | assumed the post of president of Japan
Pulp and Paper Company Limited.

The JP Group, in response to a shifting business climate, has
been revamping its business structure as part of its JP Group
Mid-term Business Plan 2016. The strategies we have
implemented include the strengthening of production bases in
the Paper Manufacturing & Processing segment and the entry
of the Resources & Environment segment into the renewable
energy generation business, together with the expansion of its
wastepaper recycling operation sites. In addition, we have
enhanced the Group's global network for the Non-Japan
Wholesaling business and improved the earnings power of its
Real Estate Leasing activities through effective asset
utilization. In these and other ways, we have laid an even
stronger foundation for establishing these business segments
as the new pillars of the Group’s operations.

The Group has also made full-fledged forays into the ICT
field, an area that includes artificial intelligence and cloud
service development, building platforms in preparation for the
dawning “automatic society.”

Under its new JP Group Mid-term Business Plan 2019
starting from FY2017, the Group will continue to boost the
efficiency of its core Japan Wholesaling business and enhance
its efforts in the four business areas of Non-Japan
Wholesaling, Paper Manufacturing & Processing, Resources &
Environment, and Real Estate Leasing. Through these
initiatives, the Group aims to achieve earnings power capable
of generating ordinary income of more than 10 billion yen on
a stable basis.

On behalf of the JP Group, | would like to ask for your
ongoing support and encouragement for our endeavors in the

years to come.
President WZ

Akihiko Watanabe

Japan Pulp and Paper Company Limited
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TIV—TEEDEE Group Business Outline
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Five Businesses That Meet the Challenge of Responding to Diversified Needs

BAEE
Non-Japan
Wholesaling

EAEE

Japan
Wholesaling

Group
FEEEy | Synergies §f SUERUIT
Real Estate Paper.
Leasing Manufacturing &

Processing

BERUIRIE
Resources &
Environment

B EEERBDHTE  Consolidated Business Results

(f8M/Hundred million yen)

5419 5302
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Since its establishment, the JP Group has developed
its business as a leading company in paper and
paperboard distribution. Recently, the JP Group is
expanding its paper-focused business fields in order
to help solve various issues facing society. The JP
Group continues to tackle new challenges as one of
the world’s leading specialist pulp and paper trading
companies backed by its strengths in offering
proposals based on outstanding know-how in

— 5,066 5.200 regards to paper business and its global network
T s spanning across the world.
- In the future, the JP Group will transition its
ﬁﬁfﬁ? 78 80 business structure in accordance with changes in the
income 64 70 business environment, beginning with the key Japan
Wholesaling business, along with the Non-Japan
Wholesaling, Paper Manufacturing & Processing,
Resources & Environment and Real Estate Leasing
businesses, will undertake business that responds to
"14/3 "15/3 "16/3 *17/3(F18/Forecast) the diverse needs of society.
FEIFEE  Main Businesses
BRI EREOHE - iR - FERROBRTNCERY —EXEEE
Japan Wholesaling Japan sales of paper, paperboard and related products and information service business, etc.
BHEITE B EIDFE - 1R - BIHEREmDIRSTH
Non-Japan Wholesaling Overseas sales of paper, paperboard and related products, etc.
SRR UIT BUHRROHE - IR4E - BOZEEROINTE
Paper Manufacturing & Processing Paper manufacturing and processing of paper, paperboard and related products, etc.
BRRURE i - NV ERREORSE. SV T 170, RUBEOREI R X —ICLPRESES

Resources & Environment

Sales of raw materials such as recovered paper and pulp, comprehensive recycling, and energy
generation business using renewable energy, etc.

TEIEEE THEEESESR

Real Estate Leasing

Real estate leasing business

* LTI —THEEA TV B BEESEER. K OZTOESRITE LERICFIR T 372H(0. 201 6FE RN 7L —TBERX Y% —EPREV-LEL,

* We partially changed some of the JP Group’s business segments from fiscal 2016 to clearly disclose the business structure transition being undertaken by the JP Group as well as the progress

status of this transition.

B E=XX55 FTLES - BEFROMER  Net Sales and Ordinary Income by Main Businesses

ok ) 2
g {1 55 (f&F3/Hundred million yen)

Japan Wholesaling

3,040 2,977 2,983
62

[
Net sales

R

Ordinary income

14/3 15/3 '16/3

(f&M/Hundred million yen)
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Paper Manufacturing & Processing

241 25>

223

27

[ =y
Net sales
REAR
Ordinary income
14/3 "15/3 '16/3

TEBEEH (f&M/Hundred million yen)
Real Estate Leasing 2% %

23

pint=1 2 2
Net sales

RS

Ordinary income -
14/3 ’15/3 ’16/3

rEWT Topic

EERURE
Resources &
Environment

FHN1A/NT—IPF. SFEHMEN  Noda Bio Power JP commenced the sale of electricity
CHBNT. KBNTAYRAFEE S5~  from its wood fiber biomass energy generation plant

B EEE2016E78ICEBLE L. located in Noda wIIgge, !Wate prefecture, which .
commenced operations in July 2016.The plant will

utilize unused materials and tree bark obtained from
DOARFBM PR, /27T 5V DE  nearby areas as well as palm kernel shell as fuel to
EPKS) B Em BBl LTHBEAITL. £ generate electricity, with the volume of power
BB E(3256.800HEDEBEHE transmitted annually by the plant equivalent to the
amount of power consumed by 26,800 households.
This Noda Bio Power JP initiative has been certified as -
an official post-earthquake reconstruction project for INTHIARE TN
the village of Noda.

CDARBNAANRAFKE ST NME. Tk

(CHHBLET. BFHRNCF/ST—IPOEE
F. EFEFHNOEHREXD—DOEL
BESNTLET,

ﬁ] Ju e
/H Ll
@hondapan Wholesaling (BF/Hundred milion yen)

1,755

1,567

L )
Net sales
BRI
Ordinary income
14/3 ’15/3 ’16/3
BRU B
Resources & Environment 498

(f&F3/Hundred million yen)

292 267
1
[ =y
Net sales 5
REAR 1
Ordinary income
14/3 15/3 '16/3

<Z'&%/Reference>

* L7 ) —THWMIEA TV DBEBEEIE. ROZOEBIRRE L WBEICERT %
ZHIC. 3HEOET A NHBRIERE ETBRFER D CEICBSBITHVET,

*Operating performances for the past three years by previous business segments are
reclassified to clearly disclose the business structure transition being taken by the JP
Group as well as the progress status of this transition.

BHNTAINT—IPOARE/NAAIARE TS5 > NMEE

Wood Fiber Biomass Energy Generation Plant Beginning Operation

Biomass energy generation plant

Japan Pulp and Paper Company Limited
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TIV—TEEDEE Group Business Outline
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Japan Wholesaling

FIEUREG Main Products

TBIRELERIR

Newsprint & Printing Papers Digital & Communication Papers

R0 ERAR—ILIRAR - ARAR
Packaging Papers Containerboard & Paperboard HFeibE
Wholesalers

W ) —FORBREECHEENHFEE
[F. ERHOH/SIL S A—H—HDEDFEPE S
PNEEEN. 1845EDAIRLIE. HW3I%ENS
BAHEEEETEE U, /0. SELADOBAI
iRt ENRIREHL. RREEEHE VSRS
DELFVD, ESBEEOBE. FEREDDE
UElB8Y—ERBZORMLLE. HETDEE
| AEFTOHUVTTREEERLTUVET,
LEN—ZTORE - B MIOWFTy NI —

TERARK REEA

Industrial Papers Household Papers

ffsHE - (bRl

Plastics & Chemical Products

“ [CEDELERERENICHHE. ERED I —7
- >THYNRZ—ELT SBEHRICEHMLTLE
HE A - (AR ZOfhEESEE R ESCS
Machinery Building Materials Other Related Products

TEER AT LEEAL. SHREHBEHRO-—X

EREFEEEOE YR AT7O— Japan Wholesaling Business Flow

A—H— (BE=%tE )  Manufacturing Companies

B#&#K/NIL TS )L—7 Japan Pulp and Paper Group

ERAR—)L - fRESII L1z
Containerboard &
Paper Container Companies

ENR - S L1
Printing & Processing
Companies

J1—1f— - J\55 Users / Retailers

& - HEZE Society / Consumers

In its Japan Wholesaling business, which comprises the Group's
core business activities, JP has earned acclaim for its strengths in
procuring from domestic and overseas pulp and paper
manufacturers and for its sales capabilities, and has been the
recipient of unwavering trust from customers since its
establishment in 1845. Moreover, in areas that include the handling
of non-paper high value-added materials, printing machinery and
construction materials, the operation of hybrid bookstores and the
development of information service business predominantly for the
paper industry, the JP Group is pursuing new possibilities in paper
and related product fields.

The JP Group is utilizing its logistic network of warehouses,
distributors and processing facilities across Japan to provide a stable
supply of products to meet the diverse needs of its customers. The
JP Group will continue to contribute to society through its role as a
leading logistics company.

Japan Pulp and Paper Company Limited
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TIV—TEEDBE Group Business Outline
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Non-Japan Wholesaling
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The JP Group was quick to begin cultivating global markets mainly
throughout Asia, and in recent years has been strengthening its
business structure in the European and U.S. markets centering on
the Group’s wholly-owned major U.S. paper merchant, Gould
Paper. In addition, through its investment in paper merchant KCT
Trading, which boasts offices throughout India, and its securing of
new operation sites in countries including Brazil and Vietnam, the
JP Group is actively developing its business in regions where paper
demand is expected to continually expand. Utilizing one of the
world’s most comprehensive networks, which covers both
manufacturers and users of pulp and paper, together with a wealth
of experience regarding procurement, supply, proposal and
information-gathering and disseminating capabilities, the JP Group
will continue to respond to diverse needs worldwide. At the same
time, proactive efforts are being undertaken to cultivate demand
rooted locally in each region throughout the world.

R RO NI

Paper Manufacturing & Processing

ERFREOHRNS. BRRICEEZFERTIH
RSz mb. RA—IERME. EIRIAK. RER
DRENGEAGHEF ZBELTVET, BERE
RCERN > 2725207 Ly RTINS
(F. 2015F(CEMEBETMICH BT ZHRE
I EERENEEb, NITEETE. BA—-IL
r—2ADEGEETORE. WISV TEZD LD
SIMTFE CEEBFZIMAIETVET, £
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S ENREEL. ENTE VT EED
LT BFRBBEICHATVETD,

From the perspective of resource conservation, the JP Group is
strengthening its paper business that uses recovered wastepaper
as furnish and is building a stable supply structure for
containerboard, printing paper and household paper. The Corelex
Group, which boasts a top share of the domestic market for
recycled household paper, began operating a new mill in 2015 in
Fuji city in Shizuoka prefecture, enhancing its production
capabilities. In terms of its processing activities, the JP Group is
pursuing the expansion of business areas from upstream to
downstream operations throughout the pulp and paper industry,
including the manufacture of corrugated carton boxes. Outside of
Japan, the JP Group also has production bases for corrugated
carton boxes and recycled household paper and is leveraging its
advanced technological capabilities developed in Japan to
respond to diverse demand.

aulngQ ssauisng dr
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TIV—TEEDBE Group Business Outline
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Resources & Environment
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The JP Group has worked to build a recycling-oriented society
through its business for recycling wastepaper, which is becoming
increasingly important as a raw material in the production of
paper. In addition to a recovered paper collection network that
spans all areas of Japan, the JP Group is also expanding its global
recovered paper business network, which includes wastepaper
recycling businesses in the United States and a wastepaper sales
business in Europe. Besides its paper recycling businesses, the JP
Group also undertakes a business for recycling waste plastic and
waste construction materials into recycled fuels. Furthermore, in
response to requests from society, in recent years the JP Group
has entered the renewable energy generation sector and is now
supplying electric power from wood fiber biomass energy
generation plants in lwate and Shimane prefectures as well as
solar power generation plants located in Hokkaido, Iwate and
Miyagi prefectures.

FrBEESE

Real Estate Leasing

(RN IPELT1>7 TR TEN g

Architectural rendering of the new JP Building (provisional name)

RR - KBR - REBLBEICHE IS EEZ. &
BA T ACESEEEYHEUTCERT S AHE
E8%5%. ¥R OABICH2IBAE)L itz
FUHETBEEF T1RAELIE. ZERBEED
——XRCWA. ABT T NOEKD SiFFHE
BTVET SBREABEDIERNDERICES.
ZEUCINGEBEBECRVETECH(T, g
DB ELAED ICEMLTVEE T,

The Real Estate Leasing business utilizes real estate assets in
Tokyo, Osaka and Kyoto for the leasing of office space and
housing. Buildings being leased as office space, beginning with a
building at the site of the Group’s former Head Office in the
Nihombashi district of Tokyo, are responding to diverse corporate
needs and are earning favorable reviews from tenants. In the
future, the JP Group will continue to construct a stable earnings
base by efficiently utilizing real estate, while contributing to the
creation of new urban developments.

Japan Pulp and Paper Company Limited
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JP Group Japan Network
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JP Group Global Network

JPTI)—TSBA R YRT —7T oirs @maom 48188 As of April 1, 2017)

7' —)LR-/N\EI-75>R Gould Papiers France

®JP=—0Ov/\ Japan Pulp & Paper GmbH

07 —)LR-1>9—F>3aF)l U.K
Gould International U.K. Limited
O —LRINTVr—3>-R—/N— U.K.
Gould Publication Papers U.K. Limited
@7 —)LR-~R—/¥—+t—)LA U.K. Gould Paper Sales U.K. Limited
®/\—L 7 PPM Harlech PPM Ltd.

BT S1RKKET—R T71/1\—
Price & Pierce Fiber - a Division of Price & Pierce Oy

B S1RKET7—R 7520 —
Price & Pierce Oy - Tissue Representative Office

B S1RRET7—R OY7
Price & Pierce (Russia) Representative Office
OTRXTJJEFSFT  Moscow Representative Office

BS51AKKEF7—R AJE—F2 Price & Pierce (Sweden)

051 R&KET — 25715 /R Price & Pierce Oy

l Moscow

BKCTRL—F 127" 71)—KCT Trading Private Limited - Delhi

Helsinki
———® Gothenburg

@ Glasgow

ﬂon lAmsterdam

L——————— @ Dusseldorf

Paris

O JPHhE A4t
/ BFEHRIRERRE (BB) BIRAE LiBiens
Japan Pulp & Paper (Shanghai) Co., Ltd.
o_bisEM BFRIREEREM (Li5) BRRAT
JPTS Electronics Materials (Shanghai) Co., Ltd.
BFS1ZR&ET7—R LiF
Price & Pierce (Shanghai)

O JPEEE
Japan Pulp & Paper (Korea) Co., Ltd.

OR/\TEF5FRF  Middle East Office

BKCTRL—F1> 7 LYINA
KCT Trading Private Limited - Mumbai

ERREFRFHINASH 1> REESEHM
Tokyo Sangyo Yoshi Co., Ltd. - India Liaison Office

BKCTRL—F 1> Fx>F+4 KCT Trading Private Limited — Chennai

BJPHE JtRSD AT
/ BFHUREREE (B) BRAE RS RE
Japan Pulp & Paper(Shanghai) Co., Ltd.
- Beijing Branch Office
o3t EE IR IR AT
Beijing Dianfan Paper Co., Ltd.

L @ Beijing
°

o
Seoul ~ :..Tokyo

Delhi

Kolkata

s < Mumbai

Bangalore Chennai
[ J

OKCTRL—F 17 4%t  KCT Trading Private Limited

®/\/AEFEFA HanoiRepresentative Office
@JPO7Ly I A-NRNFL JPCorelex (Vietnam) Co., Ltd.

®Shanghai

Shenzhen Taipei
e

® B/ EEE (¥ (BTfESS7EFT)  Japan Pulp and Paper Company Limited (Representative Office)

O W {55 Wholesaling

® HUKMNUNTI Paper Manufacturing & Processing

O W & FENUIRIE Resources & Environment

® FZOfth oOther

HJIRX9>BRWAR—/Y— A X  Western-BRW Paper Co., Inc. - Kansas

ORRAJ—R17JX Bosworth-South
ORRAJ—R~R—/Y— Bosworth Papers, Inc.

@ )T RX9I>BRW/A—/Y— Western-BRW Paper Co., Inc.

WJRSUY—R 71w JRSResources, Inc. - Phoenix

®JP U.S.A. Japan Pulp & Paper (U.S.A.) Corp.
Ot172aLyR Safeshred Co., Inc.
@®JRS!)Y—Z JRS Resources, Inc.

@)1 AYT*T— Weiss McNair, LLC

O&51LEFEFT Taipei Representative Office

OJPEE BAHE (FE) BIRAE

Japan Pulp & Paper Co., (H.K.) Ltd. ®
09I 1 Iy R—I\— / KEEMRITERNE Chico

Tai Tak Paper Co., Ltd.

@I A IV T ITF T R—I\—
/RENREEIRERATE
Tai Tak Takeo Fine Paper Co., Ltd.

- ﬁong Kong
Hanoi .9’("9‘77'{\"—/\"— (RN
%Bangkok Manila /k%-ﬂﬁ# (7%13”) EBE’REJ
Tai Tak Paper (Shenzhen) Co., Ltd.
—
Ho Chi Minh

® Kuala Lumpur
@ Johor
|®Singapore

O = SEEFR

Manila Representative Office

@ Jakarta

@®JP91 Japan Pulp & Paper (Thailand) Co., Ltd.

O7R—F 3> FEFEFT  Ho Chi Minh Representative Office

®JPTYL—3/7 Japan Pulp & Paper (M) Sdn. Bhd.

@77 EEX JP Asian Electronics Materials (M) Sdn. Bhd.
@771 >+ R—/S—+F/ 7 Fine Paper Takeo (M) Sdn. Bhd.

@I>17+-53%—N EncorelamiSdn.Bhd.

®JPP77—+1—2AK JPPFarEast(S) Pte. Ltd.

O v /)L IEFEFT  Jakarta Representative Office
®OAJ PT. Oriental Asahi JP Carton Box

@JPA—2ANS1)77 Japan Pulp & Paper (Australia) Pty. Ltd.

Sydney @

BWRRAT—RNR=/N\— F—RATF1>
Bosworth Papers, Inc. - Austin

WYY TT7ISNZ
Talico S.A. de C.V. - Guadalajara Branch Office

Los Angeles ® ppoenix @
———=——@ Austin

Guadalajara @

W49')3 E>TLA Talico S.A. de C.V. - Monterrey Branch Office

® Kansas
Dallas - @ Houston

® Monterrey

® Mexico City

®%1)1 TalicoS.A.deC.V.

@91)1 R 7"S¥)L Talico do Brasil Comércio, Importagao e Distribuicao de Papéis Ltda

® K1t Head Office

M ZJEZ Branch Office, etc.
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B —)LRA—/S— (AROZEF)

Gould Paper Corporation - Metro Division

@7 —)LR-~R—/¥—
Gould Paper Corporation
O S SAARET—R 1>9—Fat)l
Price & Pierce International Inc.
07 —)LR-R—/N\—2hT
Gould Paper -Chicago
OF— > R—/\—
Ocean Paper

Boston
&

BT —)LR-R—/)\—
(XY > 7 &HIO7 M)
Gould Paper Corporation
- Publishing & Catalog Division

® ®New York
o NewlJersey

07— LR R—/)S—HJR
Gould Paper South, LLC

Miami

@ Sao Paulo
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CSR Principles & Implementation Structure
CSR(TEEDHAMIET) (CB T DEARE S EHEOERH]

L. EOFRICEM T DEABSDHIE TH D EVDIIBEMER (TS| EDFEDETRIOER. B
FmiE. ASRECAIEEEEFHETOTEEL,

SBERT—TIRINT —HDoDEFELBEBELDET
Biceh. CSREFPRENDEVBEAZERICREL. B
FaE B TR DOBEICEML TVEETT,

In keeping with its inherited corporate ethos, which states that
by devoting oneself to serve others, one will find true gain, JP
has undertaken its corporate activities in compliance with laws
and regulations, ethically and with consideration of social norms.
Going forward, JP will further solidify its bonds of trust with
stakeholders by steadily promoting corporate social responsibility
(CSR) activities and environmental initiatives helping to create a
sustainable society through its business activities.

B BNV TEmETN—F
ERTHES

BRI =T CnETEoLMiEERE T )L — T DIRE
S2ENTEL. BSRELCVIzHDEETEL T, [BAR
NI TEBIIN—TEETBHERE] eEHELL,

AEFETHEETE. HOWBIE - EICHT2EHEE
[CHVWTHERNEFZR/CI /2o, JTBEDITEIEI 251 (T.
HRICFRL. TORBEEZAANCIIVILTLET,

BEETHZBEUTCRIGLLMEEZ. HR&BAT TR
F—EHBEIBHIET. FUREEHRDRREZEELET,
TDIEDICHAERETHREZERICRELTEVIET,

B Japan Pulp and Paper Group Charter of
Corporate Behavior

As a means of ensuring the JP Group's entire managerial and regular
workforce are aware of the values that the JP Group has always held dear
and to put these values into practice, the JP Group has created the Japan
Pulp and Paper Group Charter of Corporate Behavior.

In this Charter of Corporate Behavior, we have established nine action
guidelines, disclosed these publicly and are further committing ourselves
to the pursuit of these principles both internally and externally to fulfill
our corporate social responsibility in undertaking our business activities in
all countries and regions.

The JP Group aims to realize a sustainable society by sharing the values
created through its business activities with its various stakeholders. To
achieve this objective, the JP Group will steadily implement the Charter of
Corporate Behavior.

BEENL BB W —-TEETHER
Japan Pulp and Paper Group Charter of Corporate Behavior

1. BETFEHZECTOER 1. Contribute to Society through Business Activities

2. EREDETORIE 2. Absolute Compliance with Laws and Regulations
3. BH - IF - BIALGSEEEH) 3. Free, Fair and Transparent Business Practices

4. RF=IRNIT —HSDIEFEDIER 4. Ensure the Trust of Stakeholders

5. 2R - RETEIEPTLEIBREDHER 5. Provide a Safe and Healthy Working Environment
6. NEDEE 6. Respect for Human Rights

7. RIBREFENDHE 7. Promote Environmental Protection Activities

8. AF—7JHRINS —&NAIa=r—a>NEE 8. Respect for Communications with Stakeholders

9. #t= it DIAF 9. Harmony with Society and the Community

W CSREEFH

BEHF. DS TR R EEESOCSREHFERR
T LT HREZEREU CBIFRETHMIND
EHCREBREHRELTVET,

ZOTEEBELT. 2HCSREEZEREATERE
BRZEREL. AT T7VABIOIRTEEDRNBIE
ZEROTVET,

£t CSREER
ZER=fRK

Companywide CSR Committee

Chairperson: President

B CSRIEEICH](TTDERFEE
HUHETE

HBHOCSREFTIF. D> FI17 > ADOHIK. BEHT
RIERBES IDHE. RBREEFIHORE. VATVEEDOH
EONUDZERRBEELTVEY, INSNERFECHEE
AT, FECEICCSREMESIEEREL. 7L —ThFEEs
HICHRELTWVET,

ERIERRE Priority Issues

L P17 ADHIE L
I. EETRIEGHSIDHE II.
I RBEREEEDHIE 1.
V. URVEEOHIE V.

B CSR Implementation Structure

JP established the companywide CSR Committee, which is composed of
directors with the president serving as chairperson, as the organization
that promotes and controls overall CSR initiatives, including compliance
and risk management. As subordinate organizations, JP has also set up
the companywide CSR Implementation Committee and the Risk
Management Committee to promote a thorough awareness of
compliance and risk management.

EHCSRHEERER

Companywide CSR
Implementation Committee

2RI EBRER
Risk Management Committee

M Priority Issues & Initiative Plan for
CSR Implementation

JP's CSR activities focus on the four priority issues of absolute compliance,
strong emphasis on free and fair business practices, committed
environmental protection activities and thorough risk management.
Based on these priority issues, we formulate a CSR Initiative Plan for every
fiscal year and implement this plan together with the other Group
companies.

Absolute compliance
Strong emphasis on free and fair business practices
Committed environmental protection activities

Thorough risk management

HHM—LR—IICBNTH. CSR-REICEII MR ZTBALTNE T,

We also introduce our CSR and environmental-related initiatives on the JP

website. (Japanese language site only)

—} www.kamipa.co.jp/activity/

Aungeurejsng
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Environmental Initiatives
RIEBANDEVHEH

Ltd. REEY3> O T [EMEMIREEHAPT VHEDBRICER I 2IP7IL—T] LD —DNDBEIR
EBTTVET, MIKRBOREEEERE(ICHTEIEANR

B CHBDEZRHUIOA T RIBETOERICESD. 7L —
ThELEHIIBRESEOBRERICRVEATOET,

One of the goals that JP has established as part of its long-term
vision is for the JP Group to contribute to the creation of a bountiful
planet and a comfortable society. Accordingly, JP works to reduce
the burden on the environment and actively undertakes various
environmental programs based on its recognition that protecting
the Earth’s environment is a fundamental principle of corporate

management.

W RiEAE

HE REORESHOOE. TRIBADOR Az i
([CRBLTVET . RIBFIOITEELICHNT. RPD3IE
BRIEHOEMEEZZXRAT 00D, REDIEBFEAKNICIR
RER - BIREREL. RITLTLBBNDTT,

W RIZE - BiR

LBHTE BEASCEDE. A7 ANDBHEE. St
DBHEFHCEREGRD 1717 el RRICEL
WEEBERNEFITER. ENSROZOMOERESIE. FISHE
FHRENSDRBEEEZRICAN. BROEHBLUBFICED
RIBEHN - BIRaRELTCLET . —HBOEBICEIHERRE
RET2LE. REICERBUCEIHEHTFALTVET,

B RIEVRIAVN AT A

L. RIEBEBEAHO—BN®RILERZIH. RIFTYRY
AN 2T ADEBRIE THDISO14001 2B AL TVET,
20005482, BEYRXIAVN AT LZFEHTEAL.
BED2001F1H. BRIBXTISO14001 DEREFEES.
2002EF(ICIFEAREFEICHWLTISOT14001 DILAEREIEEEL
U7

B R AR HIEOEST

LB TE. BRFEEECH T RCH T2 EHEEETIESTT
NERBERAFCOVWTHEIFHARZITL. ERHISFEKS
EEHRKRICHEEHTVET, Z2LT. BERNBDEZHR
BEEHIC, ZDOESTINEERIICHETEL TLET,

B Environmental Policy

JP continuously implements environmental initiatives based on the
Environmental Policy indicated on the next page. In terms of the Action
Guidelines, the first three items declare the stance of our environmental
initiatives and the final item sets specific environmental objectives and
goals of the measures being implemented.

B Environmental Objectives & Goals

Based on its Environmental Policy, JP analyzes administrative activities at
its offices, its own business activities and the lifecycles of its products
while considering environmental aspects that impact on the environment,
legal and other requirements, as well as the views of stakeholders and
then sets environmental objectives and goals for the Head Office and all
of its branch offices and divisions in Japan. JP is focusing on undertaking
environmentally conscious business activities, which includes setting
numerical goals for some items.

B Environmental Management System

To further strengthen its environmental management system, JP has
adopted ISO 14001, the international standard for environmental
management systems. JP introduced this system in April 2000, obtained
ISO 14001 certification for all its Tokyo area facilities in January 2001 and
extended this certification to cover the Head Office and all branch offices
in Japan in 2002.

B Compliance with Environmental Laws & Regulations

When needed, JP implements surveys of environmental laws and
regulations that must be complied with including for sales activities and
administrative activities at its offices. These laws and regulations are then
summarized on registries of laws, regulations and other requirements. JP
regularly confirms the state of its compliance with these laws and
regulations while aiming to disseminate the contents.

IRIEA St Environmental Policy

O BRER

BAH/ VL TEBERRAR T HRRBEORESN ALEED
EEFED—DOTHY . EEREBICHTIREFRATHDIIE
ZRHL ERRRDREEERDREICED . SENBMIREE
APTVHEOREICEMLUET .

O 1TEhiEE
Std BRREOREEERDRECEIT . UTOES DT
EpiitE e REICEEB LB R M IFTL THEEL VELE T,

1. RIBICEIT AR B LOHE | - R - REFEDE
REEETZLET,

2. BEFHNMIKRIEICR T REZWRICRA RIFEYRY
AN RT ADBEICREEN-BREEREL. EFNGRE
LTV RN G ES FORE S RD FRICEHFET .

BRREBEEZEBHICERUHERERICB DI B H
HOBRENDREHE BRICED . REFTHDOO LZ
ES: N

4. BXREECHITDMICREEMEANDHITESH T RIEE
BDERICEEHET .
- RIBECEILERORMTE IRTTEEEHEbELF T,
- BR IR0 - BWERB K0T - VEEEIC
BHERT .
- EEYVOHIEEEEREICEHFT,

COBREAH . BHDEBRESLOHHLDEDHICHIINRT
DNZAATDEEEIC AN RTNELET,

<> Basic Principle

Japan Pulp and Paper Company Limited considers the conservation of the
global environment to be an important issue common to all humankind
and recognizes it as a fundamental principle in the management of any
business. As such, the Company will strive to preserve the global
environment and protect its resources while contributing to the Earth’s
prosperity and the creation of a comfortable society in which to live.

< Action Guidelines

In its pursuit of the preservation of the global environment and
protection of the Earth’s resources, Japan Pulp and Paper Company
Limited will establish the following action guidelines and continue to
promote environmentally considerate activities.

N

. JP will comply with environmental laws and restrictions and with
agreements made with business partners, industry, local communities
and other stakeholders.

N

. JP will take appropriate responsibility for any effects its business
activities have on the environment; and shall establish environmental
objectives and goals via its environmental management systems and
conduct reviews thereof on a regular basis; and seek continuous
improvement and prevention of environmental pollution.

w

. JP shall strive to positively develop its business activities and contribute
to society while working to educate and enlighten its management and
staff about the environment and improve general awareness of the
environment.

IN

. JP will act to prevent the global warming effects of its business
activities as it strives to reduce its burden on the environment by:
ePromoting the development and sale of environmentally conscious
products

s\Working towards the effective use and conservation of resources and
energy and promoting green procurement

eEndeavoring to reduce waste and realize the recycling of resources

This environmental policy will be made known to the entire management
and staff at JP and to those people working for the Company and shall
also be announced publically outside the Company.

SHHR—AR—ICBVTH. CSR-BEICATBMUEHZTBNLTNET,

We also introduce our CSR and environmental-related initiatives on the JP
website. (Japanese language site only)

—} www.kamipa.co.jp/activity/

Aunqeureysng
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Relationship with Employees
EEEDEDY

B ASHEEAMER

L d [MREIEEHE] 2 ASHEOEEL. AMOBERE
EARICLOTANREEEDEHLER>TWET, REIEFE
FIETE. TR A NI TR FRBHEDFREFECER
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TREEEDFHENHRELTLET,
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RTE. [BEEEFERIZT AN
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BAMOBR] 23>t Rl
MEE—ANOEVDEN@ LS. A
CSHBOEE LB LI 072
LERERL. AMEEICEVEAT
WET,

HEY X5 Ls Training System

#IALE New employees

OJT On-the-job training

MAHEEESHE

New recruit mentor program

hEX1tS Mid-career employees

H Personnel System & Utilization of Human Resources

JP has adopted a personnel system centered on the “Role Responsibility
System” and is working to vitalize human assets by developing and
utilizing human resources. The Role Responsibility System focuses not
only on organizational management but also strives to expand career
choices, such as job types that contribute to business results through the
development of new businesses and utilization of expertise, while
promoting and recruiting highly skilled and motivated persons. Under our
personnel evaluation system, we establish lofty goals
and medium- and long-term goals based on new
concepts, which serve as primary assessment criteria
in the goal attainment process.

In terms of education and training systems aimed at
developing human resources, we created a program
aimed at raising the skills of each and every individual
and vitalizing people and organizations based on the
concepts of “developing human resources able to
fulfill their roles and responsibilities” and “developing
personnel with self-initiative and who are able to
respond to times of change.” In this way, we are
working to strengthen our human resources.

EIE Managers

spemRHe Rank-based core training

ATHBFHE New recruit training
YTABREHE  Logistics system training BIREIRHE
TA0—7y7HHE Follow-up training

REAHBRE

Selectable training courses

program

(ST < Management-specific
EERNSHE oo

237y respe  Skills improvement

courses

Management know-
ledge courses

EoEHEsE  Overseas training

system

BCOEHEHIE Self-development support system

B SR AMDEA

4R, EEE. SEHallBEBn5T. HHENBESDEENZHRE
TEBBIBE O EBIEBLTVETD,

M EDBROBEL (T2 RRERFIEDER P ES
FHEREARTAICEDV60EU LD #GEREARIEDEA
[CRBZTAMDER. SSICIFBBSENWERERICE
HBATVET,

BHF. 2TOREEN. PELOFOLHUEEELS
W B4 DEENERABRICHKIET 2 & CHI-fiEZRIEL.
YN —TOEBFNEBRERICEIR TEDLD. T1/1N— T
TEETHNHAERTTOEET,

B Utilizing Diverse Human Resources

JP aims to create workplaces in which anyone can work to his or her full
potential irrespective of gender, nationality, age or other factors.

JP operates a job category changeover system to broaden work
opportunities for women and utilizes senior human resources through the
introduction of a continuous employment system for people over 60 years
of age based on the revised Act on Stabilization of Employment of Elderly
Persons. We are also making active efforts to employ persons with
disabilities.

JP seeks to create new value by ensuring that each employee respects
the diversity of others and maximizes individual potential, and will
continue placing value on diversity in order to contribute to the
sustainable growth of the JP Group.

S EOBELE (201664481817

Ratio of Male & Female Employees at JP (As
of April 1, 2016)

201 S5FE TR

Average Labor Turnover Rate in FY15

B T—I517N\S O AfEROHEE

ABEEFONTANENZBESHZTEEICL. ZNEFN
DREEHNLDUTHBITHBAK. BENERE TSP
TUVELE. SIEDTREZR>TVET,

SIEEE\OTEEREZHDEN. HEHLVZDRIEH .
BARHAPOE S Ea N EPIAT > o —(CHETEDE
APBERZEDBIRICE DAV I NIRRT T DFEREE . EES
DREFEEZZDHEROIEFN. EETIE/ —FRET P TN
HHEOBAGE (CLBEENBFEORIREK >THY. 8
DAIN)SHBEEHZEFR—NTVET,

Fo. BR - NEAEFECEREHHEFNELRS. Tnen
DA ITRAT=IICED BB HEZIET S BAEDFE
ZM->TWET,

B b - RELHEIS O

REEHNLROLTAKCENTSDRIBRIFERIRT 2120
(2. EXECBHEEN. tEERROBEEEESHHHIL
THWHHAMEED TVET

Fo. KBPKERENFEEULRIC. HEEDOLEHSR
NTCEBDVATLAEBALTVDED. AHBLUEZHICS
WTBHRRPRBRORE - BEZTL. EREE(CIHFER
TR zikmd 56E  BRBCmA IR ER > TV ET,

W E% Male B %L Female *H@E&EZS3ET  *Includes workers on loan

628 291

500 1,000
(8fZ:42) (Unit: No. of people)

2015FERER
2015548 1 BRAEHEH

Number of retirees in FY15
Number of employees as of April 1, 2015

*EFRBECHRIBHEEZOEICEE
*Calculated based on the number of retirees excluding compulsory retirees

B Promoting Work-Life Balance Measures

JP enables work styles that ensure a good work-life balance and seeks to
create workplaces and systems in which each and every employee can
work with peace-of-mind and to the best of his or her ability.

JP implements measures supporting the health of employees that
include providing regular health checkups for all employees and
enhancing mental health care by opening an Employee Assistance
Program (EAP) counseling office so that employees and their families are
able to consult with external specialist counselors on personal concerns
and worries. In recent years, we have endeavored to reduce overtime
work through such means as introducing no-overtime days and shift
work. In this way, we support well-balanced work styles for employees.

In addition, we are working to enhance systems supporting work styles
suited to each life stage such as our childcare leave system, nursing care
leave system and shortened working hour system.

H Creating Safe & Secure Workplaces

JP is promoting initiatives in conjunction with industrial physicians,
full-time nurses and employee representative health administrators in
order to ensure a work environment in which employees can work with
peace-of-mind.

We are also taking steps to ensure we are prepared for an emergency,
including the introduction of a system to confirm employee safety in the
event of a major earthquake or disaster. In addition, we stockpile and
monitor emergency-use foods and clothing at the head office and each
branch while providing all employees with a set of emergency-use items.

*AENDIER-HEE. BRICBIPHARUEERFEN-AE UICSHOBUESH THY . BAZSOIIN—TEHICBEXL TS TNTNORBICHCIHRER > TR &I,

* The measures and systems mentioned on this page are initiatives of the Company based on the social and corporate environment in Japan. Group companies, including
those overseas, are taking steps in line with the environment in which each entity operates.

HHM—LR—IICBNTH. CSR-REICEII MR ZTBALTNE T,

We also introduce our CSR and environmental-related initiatives on the JP

website. (Japanese language site only)

—} www.kamipa.co.jp/activity/
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Corporate Governance
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M Basic Stance

The JP Group formulated the Japan Pulp and Paper Group Charter of
Corporate Behavior as a policy for the implementation of its corporate
social responsibility (CSR). Based on this charter, the JP Group works to
ensure compliance with laws, regulations and other provisions, promote
free, fair and transparent business activities and secure trust from stake-
holders, among other efforts.

Our basic philosophy of corporate governance is to build good relation-
ships with customers, business partners, shareholders, local communities
and all other stakeholders, and strive to increase corporate value in a
stable manner over the long term by enhancing compliance and raising
management transparency and efficiency pursuant to the charter.

B Overview of Corporate Governance Structure

JP aims to maintain and improve management efficiency through the
formation of a Board of Directors consisting of directors who have
thorough knowledge of the JP Group's businesses. Additionally, JP has
introduced an executive officer system for the purpose of clarifying duties
and responsibilities and increasing flexibility in the execution of operations
to respond to rapid changes in the business environment.

JP, as a company with an Audit & Supervisory Board, assures enhanced
monitoring and supervising functions and the transparency of decision-
making by ensuring the adequate monitoring of management by the
Audit & Supervisory Board members that include outside members.

JP appoints one outside director to assure the effectiveness of
management oversight and transparency of decision-making by the Board
of Directors. The outside director participates in the nomination of
candidates for directors and auditors, as well as in the process for
determining the compensation of directors, and appropriately participates
in management and provides advice from an objective standpoint.

FEEIBHEBE Management Control Structure o174 185 s of April 1, 2017)

General Meeting of Shareholders
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B Establishment of an Internal Control System

At the meeting of the Board of Directors on May 19, 2006, JP set the
Basic Policies Concerning the Establishment of an Internal Control System
and revised these at the meeting of the Board of Directors on April 24,
2015. JP believes that establishing an effective internal control structure
for reducing risk in business activities and assuring proper and efficient
business operations is a crucial management issue. Based on this thinking,
JP enhances and implements its internal control system while continually
monitoring the state of progress of this system with the aim of further
raising corporate value.

H Collaboration among Audit & Supervisory Board
Members, Accounting Auditors & the Internal
Auditing Division and Others

Audit & Supervisory Board Members receive reports concerning the
auditing plan and auditing results on a regular basis from the Internal
Audit Office, request inspections when needed and utilize these in the
auditor’s audit. Additionally, auditors convey the auditor’s auditing plan
and audit results to the Internal Audit Office and mutually confirm the
auditor’s audit and internal audit’s basic policies, priority issues, covered
departments, individual themes, timing of audits, scope of audits and
audit structure and effectively use this information in the auditor’s audit.
The accounting auditor, through the Internal Audit Office, makes needed
adjustments such as for time schedules for site visits. The accounting
auditor explains the general outline of the audit and quarterly review plan
to the Audit & Supervisory Board Members and provides an overview of
the conclusion or opinion as the result of each quarterly audit or the
quarterly review. Moreover, in such cases, outside directors and the
Internal Audit Office also attend and exchange information and assure
communications and adequate collaboration. In creating the internal
audit and other plans, the Internal Audit Office consults with the
accounting auditor and creates the plans.

Aungeurejsng
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Corporate History

VAN

/4

1845 REPICHWVWTHIEE . E=EIEELTEIZ

1902 GRS PHBEIEER I AEERELHORRICET
1916 MRSt PHEISECCTHE

1955 RO EHAaRR [1974F1RMEAL]

1967 —1—3—7UBBAeix [1974FREAL]

1970 HASHETFREEEGHL. BEK/ UL TESKASHRHE

81 SEEDZ I DILE
Company advertisement published in 1882

1972 72y LNV 7SEHRERR [1973FERAEAE]

1973 &iBERILEEZITO M/ YER (IR JPER] 23111

1979 Yr—E—FHt>9— IR JPIER L Y] Z5R1L

1981 ItREHMERER (R JPPE IL=D KT

1985 Y1 —E—K—LH T 51 (IR JPHR—LYTT1] 2RI REMBZEICAIESA

1998 KET. 17 albyRitz 7 I —Fai b BN H T D EREER{EEZEC
TEEAN

JPER LB 2000 HESHEOEEYR [JCL] BEZRE
JP Resources Co., Ltd. — Oyama Plant
2003 h—X> TN —FHoM/ L S EEEEZ L ABRIRS LU OAIH OMAZEUS
2004 JIBANA AT AFE R BEUBRIXILF—BECISA
2007 TOR—NUNERI. BERIEBEORWBAHER S SRFVIENELTS
2009 FIEICERIILETONR—/S—IPA M OD SRR B HS
2010 KEAFHEL T —ILR-R—/—% 7 )L —T2: b ALK FNEZEZ IR
2011 BEREREHEAFITLY IR IN—T=7 ) —Ta1t

2012 1> ROMEEFHKCTICHE BRICHTLEERHAEILTT

BOWL 55@F—&i8E4
BOWL, the JP Group’s hybrid bookstore

2013 JPOYVRYNTIL—THHEE WRIF L ERERE DR EER D

2014 SREEZTORMSHE TV —RIPZERIL
—=F4 > 7 R—NP%&RII [2015F4R(CEREEEBOWLEA — 2]

2015 T3/%7—JP (201 34F5R11) H'. SIS AP L FE BT &R E
IT7LYIRTN—TH BER CRERERNT L5 2%E

2016 JRSUV—ZANKE Tz Zv I ACHRBE RSB EMR%RR
BHR/NTA/NT—IP (201465811) AN ARE/NAAVAFKE /7> N5
T4 XA INR—23 BV CEBAIBEADEES A
DY AZI UV TNMIHEEUICTEEZ b

2017 RFEHRBH CHIBH=A=Z7 -1t

J7LyIRER
Corelex Shin-Ei Co., Ltd.

1845 Koshisan Shoten established in Kyoto as a merchant in the trade of traditional
Japanese washi paper.

1916 Became a limited company; name changed to Nakai Shoten Limited.
1955 Hong Kong Representative Office opened (now Japan Pulp & Paper (HK)).
1967 New York Representative Office opened.

1970 Japan Pulp and Paper Company Limited formed through a merger of

Fuji Yoshiten Company.
Jakarta Representative Office opened.

BiE43FRDRRAE
Tokyo head office circa 1910

1972 Dusseldorf Representative Office opened (now Japan Pulp & Paper GmbH).
1973 JP Resources established.
1974 Japan Pulp & Paper (U.S.A.) established.

1981 Beijing Representative Office opened (now Japan Pulp & Paper (Shanghai)
Beijing Branch Office).

1994 Talico established in Mexico.

1998 Safeshred in the USA became a subsidiary, marking the start of the JP Group’s
full-scale entry into the wastepaper recycling business outside Japan.

2002 JPTS Electronics Materials (Shanghai) established.

2003 Pulp and paper sales division of the Tomen Group purchased and shares in
Oriental Asahi JP Carton Box acquired. ATV Ri

feshred Co., Inc.
2005 Japan Pulp & Paper (Shanghai) established. safeshred Co. Inc
2006 Taipei Representative Office opened.
2007 Seoul Representative Office opened (now Japan Pulp & Paper (Korea)).
Moscow Representative Office opened.
Eco-Port Kyushu established.
2008 Middle East Office opened in Dubai.
2010 Gould Paper, a major independent U.S. paper merchant, became a consolidated
subsidiary of JP, expanding the JP Group’s business activities throughout North
America and Europe.

2011 Corelex Group, a major player in the household paper sector, acquired.

2012 JP Asian Electronics Materials (M) established in Malaysia.
KCT Trading, an Indian paper merchant, came under the JP umbrella and
expanded the JP Group’s business activities throughout India.
Talico do Brasil established.

I—IbR - R—=)N—3t

Gould Paper Corporation

2014 Hanoi Representative Office opened.
Noda Bio Power JP established.

2015 Acquired additional shares in Gould Paper for a 100% investment.
Eco Power JP (established in 2013) begins operation of the Kushiro solar power
generation plant.
Corelex Group begins operation of a new recycled household paper mill in
Shizuoka prefecture.

2016 JRS Resources opens base site for the recovered paper recycling business in
Phoenix in the United States.
Arise Innovation established and full-scale participation in the Al business
commenced.
Invested in Jasminesoft, strengthening the JP Group’s ICT business.

JPO7LY IR (NhFL) 1t
JP Corelex (Vietnam) Co., Ltd.

2017 Fukudasansho, a major Japanese wastepaper trading sector, acquired.

Japan Pulp and Paper Company Limited 29
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*As of March 31, 2017

Corporate Data

=HHE

[iz] S BRI SEEHRASRT Corporate Name: Japan Pulp and Paper Company Limited

Fr & i@ T104-8656 BERREBIPRXEEES=THI2E1S5 74770 KNI T— Head Office: Forefront Tower, 3-12-1 Kachidoki Chuo-Ku, Tokyo, 104-8656 Japan
Tel: 03-3534-8522(t%) Tel: +81-3-3534-8522  Fax: +81-3-5548-4287

A Tk 1813 55484205 Fax: +81-3-5548-4337

Al 1 1845EGME29) Representative: Akihiko Watanabe, President

i I 19165 (KIESH) 128158 Foundation: 1845

B # = 16684892750 Date of Establishment: December 15, 1916

A B o3R8 Capital: ¥16,648.92 million

Bt 5 B #3099 Fiscal Year-end: March 31
Bk 715%

Number of Employees*:

Consolidated 3,099 Non-consolidated 715

FHBERNE . K. R VLS S OTR. ZOMOBERROFTENRVESE. FEENESNUHEE. B0

) e N UV Major Activities: Import and export, sale, distribution and manufacturing of paper, paperboard, pulp, paper-related
W 3z #t: BEfEsrt (RECEZEEE) . Bzt TN, dbEASE (QUEEEZED) products and real estate leasing; generation, sale and provision of electricity
EEF R 53+ Domestic Branch Offices:  Kansai Branch (Kyoto Sales Dept.), Chubu Branch, Kyushu Branch, Kitanihon Branch (Hokkaido Sales Dept.)
BoERsi™: 10%t Consolidated Subsidiaries*: 53

Associated Companies

....................................................................................................................................................................... [EqUIty method]*: ’|O
FEHEERT: AT FRT. ZHHERRIT. =ZRRUFJIRIT. 82MERTT. DEIRT. =HERIEERIT. =2UFJEERIT.

EMpRE/E

Stock Information*:

Mizuho Bank, Ltd.; Sumitomo Mitsui Banking Corporation; The Bank of Tokyo-Mitsubishi UFJ, Ltd.;
The Shizuoka Bank, Ltd.; The Chugoku Bank, Ltd.; Sumitomo Mitsui Trust Bank, Limited;
Mitsubishi UFJ Trust and Banking Corporation; The Norinchukin Bank

BRIL DK *
_ _ _ _ . Stock Listing (Common stock): Tokyo Stock Exchange, First Section (Code 8032
I S (50— 8032) o F Ty ‘ ( )
Number of Shares: 295.60 million
4= =T b N .
RITAEHARE © 295.603T4 Common Shares Issued & 150.21 million
FITHEFTURS . 150,215 F#% Outstanding:
Number of Shareholders: 11,753
¥ OE ¥ 11,753% . . ) . . . .
Major Shareholders: Qji Holdings Corporation; Trust & Custody Services Bank, Ltd. as trustee for the Nippon Paper Industries Co.,
T B % I TFA-INTr7 2. S FETR T RS I E TR B E I I E8ES B Y — U AETRT. Ltd. Retirement Benefit Account re-entrusted by Mizuho Trust and Banking Co., Ltd.; Japan Pulp and Paper
0 T J= e f=ETeRs— L Company Limited Shareholding Association; Mizuho Bank, Ltd.; Sumitomo Mitsui Banking Corporation;
EK%&/\)LT@%}%&%\_?ﬁ(%ﬁE?_\ =HERIRIT. —HERISSERT. jtﬂ’iﬁad”_%’%&‘ o Sumitomo Mitsui Trust Bank, Limited; Hokuetsu Kishu Paper Co., Ltd.; Japan Trustee Services Bank, Ltd.
HAN ST - T —EXEFERITIETEO>. JPEEERMAE. HAYRY -~ AMEFERITIEFEO> -Trust Account-; JP Employee Shareholding Association; The Master Trust Bank of Japan, Ltd. -Trust Account-
FRE&ERREE " . Composition of Shareholders*:

17 ERimeis EE  0.9%

HEAN 6.8%
Bl 9.2%

TR
32.1%
BA - Z0fth
22.9%

ZDREDEREA
28.1%

(%) HFEQNHE2ZHERAALTRRLTHIET,

Foreign institutions & individuals 6.8%

Own shares 9.2%

17 Securities companies 0.9%

Financial
institutions

Individuals 32.1%
& others

22.9%

Other companies
28.1%

Note: Ratios are rounded off to one decimal place.
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As of June 28, 2017

Directors of the Board, Audit & Supervisory Board Members and Executive Officers
WEENOEER. MTRE

BN Directors of the Board:
REREFHFERS BO #= Representative Director, Chairman of the Board Kenzo Noguchi
KRB E Bl BE Representative Director, President Akihiko Watanabe
A% TE KR=* Directors of the Board Tomoyuki Miyazaki*
BH F8* Chihiro Katsuta*
JEEH - AAEER W ¥ (Outside Director) Hikaru Kobayashi
BH 8 Itaru Masuda
MENDEUHER IS HITREEFEBVZLET . * Director of the Board also serving as an Executive Officer
ECE1R Audit & Supervisory Board Members:
e BHE O Satoshi Sakai
IR - HHEEE  EEREHE Katsunori Kitamura
WO EX Naofumi Higuchi
wITIRE Executive Officers:
SHITRE BlF RE ESXRER FREERE Senior Executive Vice Tomoyuki Miyazaki
BHE T2 omeps: sl 0ERE Presidents Chihiro Katsuta
KIE B BHSERIT 5 BRI - e SR Tokuhichi Dazai
B FIE  WEEERE  REREERS Kazuhiko Sakurai
BHEATRE IR "R BE - RARNEEGRE Executive Vice Presidents  Katsuhiro Tsukuma
HE K meEsi TR Tetsuo Izawa
Bl =8 WHIdN—/S-PHE Koji Kassai
EERTEE B BE A 4sgE Senior Vice Presidents Yasushi Takei
S F  rEARL ALE Mitsutoshi Imamura
BER S A AHE Hiroshi Ebihara
HEE & AOE=ssAns Susumu Tanaami
ElE  H R SREEAR ARE Makoto Shimada
B BN R - ERAREEAL AR Yoshito Aoyama
FE B s THE Toru Teshima
LEE R JPITLYIRR—ATAI TR #F) BlitR Akio Ando
PITRE RFE =— %8 LREEAS FHE Executive Officers Ryoichi Nagato
Jll BE EEEMEEAD ABE Toshihiko Kitayama
£ EIE  EsEsAs A Masaaki Sato
WE g B - RIS EEARES AL Makoto Shirotani
IFL Fm— BIEsH BIRHE Yoichi Sakiyama
LLZAF—ER oSzt Bl Shinichiro Yamamoto
WU 1T s SHE Nobuyuki Matsuura
£ Y dtEATiH HE Koji Ukeguchi
BE BIE PER® HE Noriyuki Shibuya
B i #IPEHREY— HRE Fumio Watanabe
EHH FE O PR—AYTST ) #HE Hiroshi Shida
WH = POVZYNER) #HE Kagetaka Matsuura
2 —f TOR—NN T Kazuki Kosugi

Organizational Structure

%ﬁ ﬁ/‘\& (2017968 28HIR7E.~As of June 28, 2017)

Jieiitee

Board of Directors

o

ESER
Audit & Supervisory Board

I
Chairman of the Board

#HR

President

RERE
— Corporate Management
Committee

BIEAL
Finance &
Administration Division

BB
Corporate Planning
Division

FEAKER

Purchasing Division

i - BREFEAE
Newsprint & Publication
Paper Sales Division

WERE &=

Internal Audit Office

HIEE AR
Paper Merchant Sales
Division

WEZE
Secretarial Affairs Office

ENRI - F5EREREAER
Printer & End User Sales
Division

LR

Public Relations Office

EREMEEA
Industrial Materials
Sales Division

ERERAL
International Sales
Division

EIE - TEE
CFO

Padine = S
COO
Paper Sales & Marketing

RAREBRE
Executive Vice President
Paperboard

TBHNBERIE
Executive Vice President
Global Business

BRIl - FEREM BERRIE
Executive Vice President
ICT & Specialties

RIE - RIREIEERE
Executive Vice President
Raw Materials & Environment

Executive Vice President
Household Paper

HEEH - BRARERARN
Functional Materials &

Communication Paper

Sales Division

BRI - [RIAISRAED
Raw Materials &
Environmental Business
Division

Sfihgas

Kansai Branch

hERs At
Chubu Branch

JUNSZE

Kyushu Branch

JEEAszH
Kitanihon Branch

EA75ER
FRIPED
BhEERERL

EEREEL
NS
TEDEELD

A
[ElEEEEE

kR —8R
i

R

ARER
ENRIFFHEER

EESEFIHRER

EFS

ERREBSEHEE

ERRERE

FEPRFAARER

HAEM —E8

HEREM — 8B
[EERAIAEED
EYRAYYa—v3v
W=7

[EpiEeE S
BIR - RIFERE
ER - BIRFER

ESE

B

IR

REBEREL

ENR) - 188X T 7 8B
HEBERED
EESRENER

BIPED
R
IR
B
EEXREMER

e
[EE S
EETR

R
RLERE
EEEESRE

General Affairs Dept.
Finance Dept.

Accounting Dept.

Affiliate Administration Dept.

Management Planning Dept.
Personnel Dept.
Real Estate Dept.

Purchasing Dept.
Product Compliance Office

Publication Paper Sales Dept. |
Publication Paper Sales Dept. Il

Paper Merchant Sales Dept.

End User Sales Dept.
Printing Paper Sales Dept.

Industrial Paper Sales Dept.
Direct Sales Dept.

International Business Planning &
Promotion Dept.
International Sales Dept.

Specialty Paper Sales Dept.
Functional Materials Dept. |
Functional Materials Dept. Il
Communication Paper Sales Dept.
Business Solution Group

Recovered Paper Business Dept.
Environment & Resources Dept.
Environment & Resource Business
Development Dept.

Business Administration Dept.
Purchasing Dept.

Paper Merchant Sales Dept.
Kyoto Sales Dept.

Printing & Communication Media Dept.

Functional Materials Dept.
Industrial Materials Sales Dept.

General Administration Dept.
Business Administration Dept.
Paper Merchant Sales Dept.
Direct Sales Dept.

Industrial Materials Sales Dept.

Business Administration Dept.
Sales Dept. |
Sales Dept. Il

Business Administration Dept.
Tohoku Sales Dept.
Hokkaido Sales Dept.



Consolidated Financial Highlights

N + 247 _ LB @AM/EAKRNIL) ¥505,205 ¥541,897 ¥530,164 ¥506,631 ¥490,672
@ l%‘\lj E\j 5 / \ /r - /r |\ Net sales (Millions of yen/Millions of U.S. dollars) $4,374
SN (ERA/SHARNL) 6,718 7,844 6,491 6,380 8,109
Operating income (Millions of yen/Millions of U.S. dollars) $72
REMNEEHA/EIANL) 6,855 7.794 6,353 7,008 8,022
Ordinary income (Millions of yen/Millions of U.S. dollars) $72
MM ECRB T SRR (EAM/BKRL) 2309 974 3156 3.400 5.191
L Profit attributable to owners of parent ! ’ ! ’$ 46
EEE (BHM) BEANR @3 BantMEICRET 2LEMAIE (&EHM) (Millions of yen/Millions of U.S. dollars)
Net Sales Ordinary Income Profit Attributable to Owners of Parent SUERZ (/B KRIL)
(Millions of yen) (Millions of yen) (Millions of yen) Comprehensive income 2637 6.137 8.999 1417 62;3
(Millions of yen/Millions of U.S. dollars)
600,000 - 10,000 - 6,000 - &R (EEP:J_/_EE*I\“)I/) N 69,011 74,717 82,523 76,705 81,141
541897 530160 Net assets (Millions of yen/Millions of U.S. dollars) $723
500,000 | g’ Wi 490,672 J7s 8022 4500 EE (FHF/ETARL) 276,891 292686 310058 297493 288,219
5000 . Total assets (Millions of yen/Millions of U.S. dollars) $2,569
400,000 3,000 1RSI UREEE (F/KRL) 460.35 498.02 543.36 524.09 561.68
6,000 Net assets per share (Yen/U.S. dollars) $5.01
300,000 1,500 TRRE 7o) B HARR 2 (F/2KR)L) -15.88 6.78 21.96 24.44 38.04
P Net income per share (Yen/U.S. dollars) $0.34
2004000 0 14/3 "15/3 16/3 *17/3 TBTERETUARER R 1 R B ERRERI R (/KR L) — 6.75 21.84 24.30 37.79
Diluted net income per share (Yen/U.S. dollars) $0.34
100,000 2eY 1,500
' o 1#EHzWEEEE (F/KRL) 10 10 10 10 10
Cash dividends per share (Yen/U.S. dollars) $0.09
0 0 -3,000 L
"13/3 '14/3 *15/3 *16/3 *17/3 "13/3 °14/3 *15/3 *16/3 *17/3 Bt (%) — 147.5 45.5 40.9 26.3
Payout ratio (%)
BOEARLER (%)
Equity ratio (%) 239 24.5 25.2 24.3 26.5
BCEALHHF I (ROE) (%) 35 1.4 4.9 45 7.0
BE LI AVNRIFE LB EmplTE L EER L IR BIFE ESER L Return on equity (%) ' : ’ '
Sales by Business Segment Sales by Product Segment Sales by Geographic Segment RN ZER (5) - 516 148 132 9.8
2017/3 2017/3 2017/3 Price/Earnings ratio (PER) (Times) ) : ) '
RO f&fo&u::iiﬁ Environment JLT 2 OMDIAKRTEN %e% ::%ai;blicpé:j)n;\;::;iuii?éifﬂ;ﬂgr\filt\liﬂles 16,410 7559 7,545 12.929 165%2%
:Aaperf (;iéijlglsﬁaﬁte Leasing 4 Pulp o i ﬁ:ﬁﬁﬁis (Millions of yen/Millions of U.S. dollars)
Mt Recovered America & Europe REFBCLBF vy 1- 70— (EHMA/EHHRNL)
] Rapen Net cash provided by (used in) investing activities -2.686 -10.762 -18.517 -/.817 32;
(Millions of yen/Millions of U.S. dollars)
ABERCS STy 70— (SHFM/ETRML) 12,789 2,707 11,004 5448  -15,641
Net cash provided by (used in) financing activities $-139
Non-Japan (Millions of yen/Millions of U.S. dollars)
SRS e 4 RERURERASDOBIIEE ENF/EHARL) 4,751 4,863 5,569 5,328 6,157
& Cash and cash equivalents at end of period ! ’ ’ ! ’$55
(Millions of yen/Millions of U.S. dollars)
PEsRE () 3,135 3146 3,164 3,110 3,099
Number of employees
(8AM) (Millions of yen) (57AM) (Millions of yen) (E57M) (Millions of yen)
b= Notes:
A EEROBE 4 IS ax ZOHOILETOTM 1) Ctgﬁziif—ﬁ!; BARCENTRICREZHEID SNHRFEETD > THRRL :J)ri:;:;llZ:ail:cJ?FI);r:ormation is presented based on generally accepted accounting
‘123;“3";;9 59"30/ ;7 837&F . o ;ang 797 (65.4°% PSUI;.Ib 129 Jsa.r;n132 64.6% g:r?:tljigaogrlliurope 2) ﬁi‘%(llz&iggﬁé%lgﬁiﬂtﬁ’)%11‘/1/0 2) Consumption tax has not been included in net sales.
r (59.3%) ’ (5.7%]) r (65.4%) , (1.2%) ’ (64.6%) 24,399 (5.0%) 3) 2013FE3RMIE. REBMIZEHIEES, 90868 AMHMst LTk 2,30988HADE 3) Regarding profit attributable to owners of parent for the fiscal year ended
EO IS RENESL R4 20t Ty ! e %ﬁﬁ;(ﬂ%}%é\’égéﬁm}éigﬁU’;i’L/Tco ; ' March 31, 2013, the Company recorded a loss attributable to owners of parent of
ol i Do Loy Pwwont G e 0 01O RS EANS SRR, SR GEAUR o0 e e Y9 mlr e dow of st et
146,975 (30.0%) 2,854 (0.6%) 72,714 (14.8%) 69710 (14.2%) 62,266 (12.7%) Other areas MIZTRAEORUARES [ISRTELOSZTNAED. 3.1398SFDHAIERE 2014 was ¥974 million after the reEording of an extraoidinary loss of ¥3,139’
SRR ONIT e KE 13,744 (2.8%) S ELEC L&D I74BHIEBIE LI, o million due to the occurrence of uncollectable or overdue receivables in both
Paper Manufacturing & Processing Recovered paper USA 5) 20_1 SEI[BOKMNERICONTIF. REMKEICRBT 2IMMIBRTH DI China and Europe.
22,217 (4.5%) 21,735 (4.4%) 73,131 (14.9%) HERLTHNEE Ao 5) The price/earnings ratio (PER) for the fiscal year ended March 31, 2013 has not
6) SEFTIC, KRVICK2RBERRLCVFTH, BEL—NF2017438318 been stated since the Company recorded a loss attributable to owners of parent.
DOEEE (PE) 1KRIL=11219ZBLTVET, 6) All U.S. dollar amounts are presented solely for the readers' convenience and are

* 4# 7 —THE I BA TV D BEMETR, RUZDERS *EEOFEICKUEDLTVET,
Rz K UBERCBIRT 2. 2016FE&ITI—T
BEXDZ—HEBN UK UL,

* We partially changed some of the JP Group's business segments from fiscal

2016 to clearly disclose the business structure transition being undertaken
by the JP Group as well as the progress status of this transition.

converted at the exchange rate (TTM) of 112.19 yen to the dollar as of March 31, 2017.
* Segments are based on the location of customers.





